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The Peimanent Secretary

Jcremy Bird
Chief Executive Offlcer

Mekong River Commission Secretariat

Ministry ofNatural Resoruces and Environmenr
Vice-Chairrran of Thai National Mekong Committee
Member of the MRC Joint Cornmitree for Thailand
C/o Thai National Mekong Committee
Deparfnent of Water Resources
180/3 Rama 6 Road, Soi Phibul Watana Buitrtinp

Mekong River Commission
_ P.O. Box 6101. 164 Fa Ngoum Road, Unir lg,
Ban Sithanc Ncu+ Siknottabong pirft.., t i*fir"-O1Om,

Tclcpboac: (tj6-Zt) 263 ZOI facsimilc: $SC-Z|)2,62

Dcar Sir,

Vecnrcy NnnouDcement: Three Riperian Profegsional positions et MRCS

' wc would liklto 
P*e to you the vacancy announcement md thelf dcscrigions oftbrce Ripadan Professional positions includirrg: 

'vgD *.s sv!F'

- gotponent Manager, Component 2 &3,Flood Managemort and MtigarionProgramme;
- 

lrodelling component Manager, Mode[ing component Information andKnowlcdge Management programrne; and- Modeller, Modelling conponeng Information and Knou,ledge lvlanagementProgramme.

The above-mentioned positions include ttre re-announcement of tbe Modcuingponry3ent-Manager since the secretariat'was not able to identis any qualified caodidate.Regarding the post Modeller, we have sclccted oo, .*aiaut -d are toot ing for anothercandidarc to fll the second vacant post.

we attach the vacancy qnnouncemeats and the job descriptions of the abovo.meotioned
Pltio$ f9r your information and ac*ion. me racanci *'o**rents will soon be advertisedin Thc N*ion nc$/spaPcr. It nrould ue appreciatea iri,ir *"rd also arfturge to have the vacancyannouncod to all minisfries at your earlicst conve,nience.

; The closing dat€ for all qpPlications is 30 Jrure 200E. we would qppreciate it if you could
Pfrryq tlc applications to the Itincs dudng ttte rc.ooJ weet of July so that the RecnritrcntPanels in MRcs can start their initiat short hftnguy,nia l"ry 200s.

Tba* you for your continued support.
Yours sincerely,

F A C S I M I L E
REF FNA)( NO:. yX Az2S/Ag
To: Facsinilc No.: 662-Z9U 6605

Date:3 June 2008
Number ofpage(s): t I
(including this paee)



i

'04/06 200t 0E::{9 FAtr 056 21 293264

:  , .

ilEKONiG RI\ER COMTISSION

**ffi"
;MRC "w

Goos

shoutd indue hbner OEtaitEo Wffi
Gornmifiee ir thc applicanfs honre countr[

and send to tie NatiorH Mbkohti

lro l{adonel llekbng Coenndlbr
Ptlne Ministe/c Ofrce. Vbnlianc. l.ao pDR

I1, GsAztl 2@ eot€ Fq. (s{r&21) 2€Xt
98,f
E mail: hmcr(PlnmcmqEglg.ofg

Vlet Nam lfatlonal trekong Gonrml[ec
23 HarqTre. Ha lfoi. Met l.fam
T€f. (&4ri) 82517ffi Fax. p14182O6029
E-malt v, nmcr@hn.vnn.yn

CrrnbodL Ne0onal tokong Gommttlco
23 Maci Tec Talrg Rdad, phnom p6nh. Cambodia
Td. (85S23) 218727 Fa. (85$23) 218 sOO
E{naib cnnrcsdcnmc.gov.kh

Thri lldon l lekong Commlttec
Depadncfit d Watcr Resoures
$0n Be$le Rosd. Sd Ph'brrt Watana Buikfing
Phayaihd, Bat|gkotr 10a00 Thaitand
Tel. (0e2) 271 6165, 271 6620
Fs. (6e429866ffi
E-rna!: tngr@tnrrcrnekono.oro

Melo ng Riv er C ornmis sfon

ffj,E-of$9j to co-ordinate and promgb co-operation in attfietds of sustainable denetopment,tlullz€spn' managernent and conservation of the water and related r€sources of the llbkong 6asin.
' ' '

MRC is looking for dynamic riparian professionats to fitt the following positions

. 1,' COMPONENT MANAGER
hmponent 2 & J, Hood Managantent ud r{ltlgatlon progranme

,l . I 
, ,, 

P9{ Ievel: A/l-12, based in phnoh penh, CaiOaara

:.i - 2...TIODELLING COMPONENT MANAGER
ilelli ng Co m prwtt, Ittformation and Ktt owledge Hanagwra;nt prqran me
Wfl

. lo$ bvel; M-IZ, Dased ln Vientiane, Lao WR

3. TIODELLER
frodelling Component" tt$ilp ,
Post level: M-10, based in Vientiane, Lao pDR.

Il" iob descriptions and other informatbn 
f.r.b9 obtained at MRC,s websitew*nen areencouftrged toappty. onty short-tbed canoioaili,wn be notified. , , .'

Gtoehg dateforapplicationr: 30 JUNE 2OOg.Ft ' ! .v-xyrre. sy. uvttE 16l '119 
,  . , . ,  

.  
, .  , ,  

. .

flil#H[."]*3$:?:sl^l_n]r{!n9 "S.ygt N1' :'" erisibre to appty. rhe apl@lep,must
lHffiLffi *f gt,*,n^ jf nl1yry-.nqcate'eeeu,;*ftid;;ff ?di}&fif T:,6#iIn addition to tre oonrer teiteq the apfliffii
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ffi Mekong Riv er Commissinn
, P.O. Box 6101, l&C Fa Ngoum Road, Unit 18.
Brn Sitfianc Ngra' Sikhoabong Disaic( Vicnrianc 0t000, L^rc pDR

Tclcphonci (S5&2t) ?'53253 racsimite: (t5621) 2632f/.

Tltle:
Functloiial Tl{e:
DlvlsJq4:

Uw| of pq*-l,ocilotr:
'  : i  .  . . . )  . .  . .  . : , .  t  . :
: : .  - '  ;  '  :  .
Rbffing to:

JOB DESCRIPTION

La$. ufiated: Jutp 20OO

Conponent Manager
Component f,enager for FHI/IP Component 2 ind 3
Tecfi nlcal Support Dlvbion (fSD)
flgS @nagernent and Mitigation Programnre (FttlMP)
il-f X (Rlperhn ProfearlonrU
Beg',onql Flood Managprnent and Mitigatin Cenfe (RFilMC),
Phnom Penh, Cantodh
FMMP Goordinabr, RFMMC

l. THellexorc ttrvER Corrsspn

lhltottg River Commisslon (MRC) rvas establishect by the i99S Agreement m @.Wntlon for
flle Sustajnabb Dewlopment of the Mekong Nrrer. fusii. between thL govemments otcanbocth,
tae, Thailatd "4 Met Nam. In accordance rth this Agreement, thE mssbo of MRC is: ;tt

Pr-o:ll9,te ang Pgrdinate sustai,nable rmnagernent aM development of water and rdated Fsourcesbf the @untries' rnutual beneFt qnd the pgople's ruell being by implementing strategic programqes
and acdiirities and providing scientific infoirnaiion aru potir:y-aa'vice:,

' IEEEIF lua l lc iaeqar t t -^r- . . ----2. Trc Fuooollrxlcerernlilo llmcllot pRoenmue

II9 lg..rynagement.a{ Mrtigaqft Progranme (FMMP) is one of the MRG corc pregrarnrn6.
Tne ovgra[ develoPrnent oqtsdivo of the FMMP is 'peofu's sutredrry and eanpnft iesses due to
P9ry. "f o'Ye-nb!,.minim*srlcl, or rnttigatecl, while gesrlruing he envfuwrnpn&tl 6rlneftts .d
ItooGt-. I oonsists of five components: 1. Regional FMM centre, 2. strucfr/rd mtasurcs and flood
?Ig.frrgl_3: t ednati{on of hani-tioun<tary frod;tat"d lr.,r"e, l. Ftood emerge,,"y ;d;;ffi;
and q.,[,and mahagement The FMrilP is based on prbdties agreed upon by UE totii'MRC ;Fmbo;
99!g?s and 9n tE strategb rcles of the {RC. rtre conrponints of ihe programn= il-t€tated to
eacn dner and most componenb lhk to MRC'g existlng programrn*. Theywlil cqrbibute b MRCis
orcmll rote tn knorvledge 6ase dwelopment, capadty duiririg ino regionalcoopetai;.-- 

-- ..-' -. -

' .

3. Jos SrnHmy

The Cornponent Manager reports to the FMMP Coordinator and umfts in close collaborafion and
coordinatbn with FMMP Coordinator, Chlef Technical {!visor, other Conrponent Manata;, 

-

te$leql:{lsg1, ryorgSional and support sffi of the FMMP.' rrre comp,cn""r Magd wuf ue nrny
resporlsib|e for the implementation and rnanagement of Component Z airC Conreoniirt g.

1. lGvTesrs

The hcumbent perfonns the fotfowing tasks:
' Coordinates the implenentation of component projects and activities, this includes organising

and facililating component inplementation plans, tectrnical studies; training, etc;
: Assiqts the FMMP Coordinator in the tectrnical and frnancial pnoject administtdion by

developing and implerne nting man agement proced u res;
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- ' 
lL"PPpt and updates the openation adion plans of the components (with assistance fomcTA);

- 
Flff,a_St_ nrenaration of reporG such as inception report, progress and activlty reports,ntemat performance assessnent, cornponent conpletion riport, etci

||!f!^l-fg!!..9f Refetence. spec{fications, tender documents, etc. es requlred forgolq?qlng consuHng services; and ensures the proper implementation of these ionsuttingservices;
- FeCilflates inter-institutional cilordination and collaboration, and securss full involvement of theappgpiate management tevets:
- g1l{::_f,S-rg::'.r_q .fq fW_ an-o enrergins issues hampering the progre*s of thecomponent impbmentation including foreseen andlor ac'tual Oeviatiois from td ur* ofar.

i5T5 and hdicatoG, assess oonsequences, select and implement appiotriate resionsCrEasures;
- works with th€ NMc.s end natirnal line agencies in tfre rnernbor couhtries to ensure

,puitifiS* of approprbte the aigndec in the imSementation of the conponenb;
l' ," 'f,liiffieffin?ffi programmes are soing as planned and provide guittanoe on its pbrning

Co^ribiMe to the preparation of the components documents br seeking the funds for phase ll(after 2010):
' ' '

- Qtlpr ry61* duties as may be assigned by the FMMP coordinator or crA

S. ScopeorArmronrw

(ll' Supirvlelon requlrcments: The incumbent supervises Component z and Cornponent 3'
(bl L'ercl of rutonomy: Decisions are geneaily recommenctatory in tine wltr MRC poficy
{c} $19t gf eroulem soivtng. rcquircd: Problern sotutng is comptex and the incumbent must, 'dlldayinitiativeanOcreattvity. - --'-":* :-'

(d) Li}l,?4.typ" of communlcetlom requkud: Gommunitations ar€ wide, bodr within andqttsftfe of the organlsation, and a variety ofwrittvr Ooct treiiation ls requlreo if$ p*iUon,

6. @rnsrErrceRequnErEilTs

(e) !9rt vrlueq: tntegnty, proftssbnalism and respect for diversity.
(b) Cotc Cmrpctencles: Gomnr.rnir:ation.. tearmorh flanning and organlslrg, ac@untabllity.

cfeatiW' c-lbnt.ofentiation, cofittritmanttocontinuousleaming, and tec-hnobg[bt anrarcness.. .(cl 
1!Ige3|!119$ndec:-Vsion, leadership, empowering others, buitding tnrst, rnanagingpedomanoe, and judgemenUdecision_rnaking.

Poer€pecmc Quer,rtcrnous

A post'graduate degree in civil engineering, water resouroes, managenent, or rehted fields;

l{ 1""t110 years of experbnce irrckrding experience at managernent leuet in a mulgcrr}hrral orkrtemalional organization; 
- -- s-

E gdri€nce in complex prolrt plannhg, pr.ogramming, execution and coordindion;
Experience in Negotiation and Mediation of rrans-boundary Flood lssues;
Possgss good project management, communication and coordination skiils.
Fluency.in English, both.written and spoken, is required. Working knowledpe of one moreriparian language is an advantiage; v "- "--e
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' B 4,F" l tiftr-o.,flnefi on o n rEm u rrentiog

SEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEt.fWT."ration paokage, soplecf- to change,irrludes (l) annuat net base satary exempt from tax
by FJ aqttgtit!9s,-starting at tlS$ 29,380 (M-12, step l[ iH] O weers annuatvaietirn; iny UnCt
119!4,9l.to^staffSgpberls Prorident Fund of 14% of basb salary upon oomplrtion ot3'years in
se{fi qvJi.cgltibution of MRC to Heatth and Aocident insuiances (on'sharcd Uaiis wtttr
:mPloyee); (v) other entitbrrents and beneffts such as dependency allowance, sick leave, rnatemity
leave etc.

Hon'regigehl.$alt fr*mOers receive an additional lir To/o of basic sahry for post Adjusfirrent
ang4n€ fil) 77o of Fslc-?glary for Hardship affourance; (ifil H*t"f subsicty of 40% of the rent rirte
yq 9 Tqitlorf of -U_qq 6,000 annual; (lv! Education Grant o175o/o of max. Expense of US$ 13,0$;(r),T.E"jLPst ald Shipment expenses on assignment and upon separation; ir1 offrer en$demend
and benefits zuch as Relocation Grant allourance. Honre Leave Travel, EOrrcation Gnnt Travel, etc.

. : ... .; . :

If-ljf*f-llfp ?qirsnment ot MRc Eipa&n PrcGssionat sra{f is w to madmm 6 years
ryFrng b 1995 Mekong greennnt aN ppdurat Rules.

. l. : :

IlE [BqS_ RESERVES THE RIGHT TO APPO|NT A CANDfDATE AT A IEVEL LOWER THAN
THEADVERTIZEDLEVELOFTHEPOST. 

- -: "---
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Mekong River Commission
P.O. Box 610t,lE4FaNgoum Roa4 Unir It,Bur Sithanc^N-cue 

"sjtt on"oong u"[i"r,-Ur"d_-"trooo, t o pDR
Tcf cahone:(8 je.2t)263zbr.oirniiJ,'lE;;;;;n;;u

r'ffiq

TIUg:
Furlctlonat Titte:
Dlvislon:'

Lrvelofpdi t '
tocltlon:,. :'
Repgltlng to:

JOB DESCRIPTION
Up6tecl: January 2009

Senior Programme Officer
llodetling Gomponent Manager
hfonnation and t$owredge Mlnagement Frcgrarhme/ Technirnf supportD M s i o n  

-  - e - - - - v " r  . ' Y v ' e " i r -  r E w l ' r l n . " l l

!t!l!' If Up".tian profese tona r)
MRC_ Secfetadat in Vienti,ane.'Lao pOR
ll(MP Progranrme Cmrdinafor 

- - - -: -

1. TlrelfexorcRryenGmrssror,r

The Mekong River commis{o.| 04Tq) was-established by the 1995 Agrcornent on fupntbn for the&rsfainaDfe Devehoment ot nd i;6ng..Rtr; HJ;: iltil"" -{.re govemmerG of Gambodia. Laos.Thaihnd and vetnim. rn a".oio"-n6-iiil "F &dffii:'l," ili""ion of tvtR0 is: .To pronpre andcoordinate sustainah.F tn"-g"ttt"ni-Jni.oarerop-tri "i"lter 9no rerated resouroes fior the countries,
ilSffiiri:#l,ili"m"Tfr:'fr*:',1#1il;ffii:'#"ffi'strateeic-pmsraiiils and acriviue,:ini
2' lnformato-n and Knorledge llanagoment Progranrrne lTechnlcd support DMsion

The Technical supportoivision.works towards the imprementatirn of MRC,s co6 programmeg IncludinotHJff3iffi trnt,#Xlg*mSdgf ,'fi'Jiilti'ffiJEgementerqera;me]andrnrormatimani

The $year lKnrP worl*.b.irrFrwe dala,.information and knorredge maaagernent a'd ensure rnrtrarbeoefidal water and t"l"t9d dq,,*; ;iisation i" G-il; Me-r-<gyrg Ri,rer-B;6-s,fite main*dnrng irsecological balance. l.n.orde1 to "oornOiJr, f,o" oqeclil.s]tne lr,Onp is creating a sotu bundation of'data' information an<l knowle<lgJii.ld,lr6,-systems ;"d ;;i*" that supports tre goafs of the MekonoRiver conunissi*. qp.rs"""i; 6i th;-rr{irF:! ft; pil:";ii*, ro MRC membei countdes and MRdptognamnnb by estabrishing a commo;iaia, i'n*6tm;; il;rr,"dge base.

3. JossutulRv

ureder the orerall supervision of the Direclor of rsD, the Modefiing-.component Manager reports to thelf(MP Prcgramme coordinator. r" .n*-qcb"r"iid *td nJE*roin"tor, nersrre *ltr ,*n"gr" the tKMp
ffiglt Tfffi||'fl: *"p"'"i" "Grv uvitt itre star * iJ Mncq r-iMa;-",i naionar rne asenchs

1. t(svTrsrs

The duties wilt inctude but not be limited to:
- Provide lhe llo{P Programme coordinator, the IKMP Managerment ream (1rt4T), ancf r}$rtp relate,Jstaff both in the Mni secretariat ano r{nlcs iiii tiil""lgencies of the rtparian countdes, withappropriate managerial anct technicat assistance, .nJ on ir," ioo raining Jn "ir,-,n"tt rs relating to themanagoment' implementation and reportingoriKlvre iti J't'n"gy. ere&ve'ano'construare manner,and in acordance with the fKMF iloJ& rm-prementatlon ir"n erpl;
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: ActiveV participate in the modelling and^Jcnowtedge base devefopment of he MRC and sharornodellign kno,vredge with the rnodefliirg staff in riparia'n drnri"";
- Participate in basin modetcatibration and veriflcation, and to other moddl improvernent activities:

Ke6p the DSF constantly updated, upgraded anct rnaintained in a proper and transparent manne[
- 

l'n developnrent 1a qQging- scenarios on DSF npdels, produces tectnical reports based onmofelling output and asiist the Mooelting Team;ith dtil; ano'ao-troc r*ilbat reports;
- Assist the Modelling Team to master other analylical tools, especiaily the modefs in water rcsourcesengineedng;
' Assist the IKMP Programnre coordinator, the IMT to prepare short and long term tnaanirg phns, andthe design and.coordination ot *rF}.r9o;,-"em;il;i-*o managermdnt team meerngs, withconsHgnation of the llo,lp/MRc integ.ad Gili"s ;#6;. 

s'v rrrq"gve!"'Errr u

- Assist ul€ IKMP Programme coodinator and the IMT dwetop and maintain the combined programnre
l"t pl*, and develop the rreces.sary capacity f* f"pf"il;tng the ptan;

- Assist fte IKMP PTgF T" c*ro** q *** ; pbns of notp ornporxrnts. including@litatbn of rtelegatdfo ano 
-cmruin 

t"o uorlq rnonihDririg d pr€ress end d\rsrdt coilaboration andornmuni."rbn acioss rxmp cdponent", 
-r Prt€rtus snq sYBr

' 
f:I $-"..|KMP Programrre coordinator and the IMT devetop and lmplernent Infonnatbn,corrrnunication and public partidpation srategie€r: oesign "nc pr,oouaioh of multi+nedia materials, andto detreilop unc,er;itan{i1p-.a;d F;port wenid MFi6 ancf 

'rhe 
rnemus counmes br netfp, incollatblation with the MRc's infomnatirn "no'cor*un'Ltion runaionC and public participation

strategy 
-'�rr w'l.rrerrrwuvrr lurl'{tJtlD ullg

- Asslst the IKMP Programme coordinatorlqryepar''ation of-Term of Reference (ToRs) br.b6bt andintemetbnaf oonsultants, National an<l MRC'sebetarl"i iinp compgf,"nts, i.i n" National lKMpUnits and National Working Groups as required;
- Asslst the lKl/|P Prograrnme coorclinator and the IMT to design and supeMse the il(Mp acwitiesundertaken by consultants procured un,ier ttrelXnfq 

- "

- Assist he tlolP Programme coordinator and the lMT, in conjunctirn wlth tre lKMp tecfinicaladvisers' and the appropriate IKMP uorking !gup" "ni tt'" rriap suo-co;rni;d; d;ffiffibrrmt, 'oodtent__ ino proceaur* br iltiti;uon 
''"iiJ 'conruillffii""Lnd 

rtrafting [$rprocedureyguid€tines forEre conskleration of tfe ffnC.lC. 
-"- wr'e''res,, '

a

' khrns any ottrer rerated du$es as ass(Ired by the superuisor.

6. ScopeorAurfloRny r .

supervlrlon requlrements: The incr,rmbent eupervises nrode[ing staff of the lKMp.
Lsvel of autonomy: oedslgrFmaklhg is in ne fine with MRC poliry and large declsbn-rnaking isrecommenclatory.

Level of pmblem rorvrng.required: probrem sorving is complex and the irtrcumbent must disptaysensitively, initiative and creativity.

!1"1."ry type $ communicatons requlred: communbations are wide, both withtn and qrbklo of theorgnnturation, and a variety of written doairnentation br"qu6eoimu position.

6. @rperarcEREeutRErErrs

core Yrluec: lntegrity, professionatiEm and respect for diversity.
Gorc Gompetencies: communir:ation, tearnworlq planning and organising, accoultrtability, creatfvity, clientorientation, commitment to c,ontinuous leaming, ani tecr,nil"gi*l awareness.
llanagerial competencles: Mslon, leadership, empowering others, building trust, managing peilormance,and ludgernenVdecision-making.

2 n .
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Runsdevelopment and planning scenaric -on DSF modets. produces bcfrnbal r€porls based onhodelling outpd and assists ttrdModelirlg Team wtth rowni 
-anJ 

ao-trerec,ni.ar'reports:
Assists the Modelling Team to master cther analytlcal tools, especla{y the models In rvaterresounces engineering ;
M.lutt hvgtves in 

!11 "9ll*ti*, preparation and checking of data and hficrmati6n, andverifrcation of monitoring mechanisms 
'nedoeo 

ror mooening;--*"v 
-' n"v"'E

llists the Modelling.. TTT in- training rctivitils given to the NtrtG staff and c*rer MRcprogftrmmes on modelling technologies, capabilities ario appt'xxuility etc.;
Assiste the Modelling Tegm in prepanng and organizing events/activities of the lrodc6u Team;
Otrer rele'vant tasks as assigned.

5l ScoFEoFAuntoruTy

Fl 9:nltl,q re3ulrementr: The Incurrbent does not trave any supervisory rerponsbiftbc but isruspohible for ore on'{h}fob trainirrg of MRC. NMc and fine a$ncy staf, ajrequiied
(b) Lcvel of autonomy: D.ecifon.nlaryng r1 largely recomrnendatory, subject to the finat apprwaf dolhers, unless decbion b crearty in lini mrr rin6 pdi"v. 

-''{'v''' esvrwr rv uE rr'

(cl 
l;eYflof PrfblcLc,glvlns requlred: Problem sor"ingi, compler &rd the inarrnbent muet disptayinitiative aM creatMty

(dl L:y.q! and !vne. o{ communlcations requtred: communbations are wi&, bcth wigrh end orrtsileof ttxi organ'rsation, and a variety of written docurnentation is rcluireo of the position ,

6) GonpgmrceRseuRnENrs

(el Goru values: lntegrity, professionalism and respecl br diversity.
(b) Coru- .Compctencles: Convnunixtion, tearnwolt, . pbnning and organbing, accountabtlty,cteatlviV, c[ent orientatirn, comnritrnent to continuoui rJ"mang.-ard tecttnJbgi]aii"ratenees.

7l Posr€pecffic quAuFtcATtor{

- 
S,t"feO *gFu in Water Resourc€s Engineering and Managefitent, Naturd ResourcesPbnning and Management, Hyctrorogy, uatrr#,jtlce & ieLteo disciprfnes:

- 
1-,-!Tll!-.Y""F..experbnce in-aRplkrd. hyd.roslf, water resouroes engineering andmanagement including experience h conprner-slmulffion modelling techniqfi as appfied todver systems in the Lower Mekong Basin or simirar *nJition";

- stbstantial and p'rwen experienoe in ccnpr.rter modelling tecfrniques as applirrd to riwr basinsknulatftm/forecasting ahd lrnpact anatttb,. !g{rt iJrc"iiriorvl ae'ieropei aid&rator of whichknou,hdge and eperigncee riorKngw'nt OSF a,e pi"t&Op;
' E:geriEnce in worlcing in and managiry programme/proiec{ of a muli-nalbhalenvlrmment ban asset
' 

fluqn"y In Engtish, bdh written and spoken, is required. Working knowtedge of one mredparian hnguage is an advantage.
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8, S0rcerunes

Incumbent:

Supervbor:

IIIEKOI(G RITER CO}fUISSION @otz

)

)

(date)

(date)

t .Btilet hfonnafron on rctnunerafloe

The renrunEratinn oackag-e'.Ylt"I to charq'.irytudec (r) *rnuarnct.Sse sdary exempt,lrorr tor byLa a,thorilies, rtirths gt rlss- ri.iizi.ril;lql-rg: j:.e rI ?iffi weeks, annuar ,*ati.n; firt MR",scontrbdbn to stafr mernry19-itt*io"iiTr ru.a ui a'uist-"ar"rv upon compre*ion of 3 years inservice; (lv) cmtrbutlo" c unc io'i-""rti rno rc.iJini'i,ii,il"L1 1bn ;hared-6-a6-mrr ermroyee);(9 otner entftrements ana ue*iG;;'#;l"p"dfi;r,ffift', srcr reave. rnaremily,,ave c(c.
Non-rcsident staff mernbers receive an additiona | (l)7oloof basic "?j?,y fI-tgl Adjustrnent attowance;(i" 7% of basic sab.ry t* x"tJ*r,ii'"T#"*, iiiu n"r*"r ",.tsidy of 40% otitre rent rare up rorna:<imum of us$ 6'@-0 lnnuaf ariEoii!il* c."i or'is'z"itfr]*.."re"pe of us$ 13,000; (vf rravelcost and shiprnern uY::t:t dn aisi'd;;t-1no 

3r* r"p"il;;' (vi! other enrilrer'enis and berrefitssuch as Relocation Grint allonran.", ilo,nu'L"ave Travel, Education Grant rraver, etc.

I*r1fiffl#Jfff,#ffi%#"?ffi;tProres*onastarrisuptomaximum6yeansaccordhg




