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1. Component Manager, Component 2& 3, Flood Management and Mitigation
Programme;

2. Modelling Component Mat.lager, Modelling Component, Information and
Knowledge Management Programme;

3. Modeller, Modelling Component, Information and Knowledge Management
Programme
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1. Component Manager, Component 2&3, Flood Management and Mitigation
Programme; ’ ‘

2. Modelling Component Manager, Modelling Component, Information and
Knowledge Management Programme;

3. Modeller, Modelling Component, Information and Knowledge Management

Programme
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A— 4 P.O. Box 6101, 184 Fa N Road, Unit 18, .

—— Ban Sithanc Neua, Sikhottabong Disciet Viomsiur oy 000, Lag :
Telephone: (856-21) 263 263 Facsimile: (856-21) 263 2 s A A «.5]

—— 4. 0oh.
FACSIMILE > ‘
REF FAX NO: Mp 0225/08 Date: 3 June 2008
To: Facsimile No.: 662-298 6605 Number of page(s): 11
Bangkok, Thailand (including this page)

Dear Sir,
Vacancy announcement: Three Riparian Professional Positions at MRCS

. We would like to forward to you the vacancy announcement and the job descriptions of
@h three Riparian Professional positions including: '
Fr : ,

- Component Manager, Component 2 & 3, Flood Management and Mitigation

C@;NW Programme;
- Modelling Component Manager, Modelling Component, Information and
60 lzhy ) Knowledge Management Programme; and

Modeller, Modelling Component, Information and Knowledge Management
Y PN Programme.

The above-mentioned positions include the re-announcement of the Modelling
- Component Manager since the Secretariat'was not able to identify any qualified candidate.

Regarding the post Modeller, we have sclected one candidate and are looking for another
candidate to fill the second vacant post.

We attach the vacancy announcements and the job descriptions of the above-mentioned
positions for your information and action. The vacancy announcements will soon be advertised
in The Nation newspaper. It would be appreciated if you could also arrange to have the vacancy
‘announced to all ministries at your earliest convenience,

_ The closing date for all applications is 30 June 2008, We would appreciate it if you could
forward the applications to the MRCS during the second week of July so that the Recruitment
Panels in MRCS can start their initial short listing by mid July 2008.

Thank you for your continued support.
: Yours sincerely,

=

Jeremy Bird
Chief Executive Officer
Mekong River Commission Secretariat
The Permanent Secretary ' _
‘Ministry of Natural Resources and Environment P

Vice-Chairman of Thai National Mekong Committee
Member of the MRC Joint Committee for Thailand ' ,
C/o Thai National Mekong Committee e
- Department of Water Resources BRI
180/3 Rama 6 Road, Soi Phibul Watana Buildino .
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Mekong River Commission

.- The role of MRC is to co-ordinate and promote co-operation in all fields of sustainable development,
- - - utilizationi, management and conservation of the water and related resources of the Mekong Basin,

o MRC |s lookmg for dynamic ripafia’n professionals o fill the following positions

1. COMPONENT MANAGER o
. Component 2 & 3, Flood Management and Mitigation Programme
. Postlevel: M-12, based in Phnom Penh, Cambodia

 MODELLING COMPONENTMANAGER
Modelling Component, Information and Knowledge Management Programme =

. Post fevel: M-12, based in Vientiane, Lao PDR
'3, MODELLER

. Modelling Component, IKMP -
- Post level: M-10, based in Vientiane, Lao PDR.

The job-descriptions and other information can be obtained at MRC's website h
' Wc_ﬁxqen are encouraged to apply. Only short-listed candidates will be notified.

* Closing date for applications: 30 JUNE 2008

- Only pationals of Cambodia, Lao PDR, Thailand and Viet Nam are eligible to apply. The applicatiofi m
" include & cover letter outiining clearly how the candidate meets the requirements of the position: e post -
- litie/prog: ic in applicati I. In addition to the cover letter, the applicant.
~ should include histher detailed CV and ’ nal History Form and send to the National Mekong

~ Committee in the applicant's home country. ' ' e

. Cambodia National Mekong Committes .- Lao National Mekong Committee
.~ 23 Mao Tse Toung Road, Phnom Penh, Cambodia Prime Minister’s Office, Viantiane, Lao PDR
- Tel. (855-23) 218 727 Fax. (855-23) 218 506 Tel. (856-21) 260 981-3  Fax. (856-21) 260
: oo ' E-mail: inme@Inmemekong.org

~* Thai National Mekong Committee Viet Nam National Mekong Committee
.- Department of Water Resources 23 Hang Tre, Ha Noi, Viet Nam ,
- 18073 Rama 6 Road, Soi Phibul Watana Building Tel. (84-4) 825 4785 Fax. (84-4) 825 6929

' Phayathai, Bangkok 10400 Thaitand o E-mail: ynme@hn.vnn.vn
Tel. (66-2) 271 6165, 271 6620 _ ’
- - Fax. (66-2) 298 6805

E-mali: fnme@inmemekong.org
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Telephone: (856-21) 263 263 Facsimile: (856-21) 263 264

JOB DESCRIPTION
Last updated: June 2008 -

. Title: | Component Manager _ _

- Functional Title: Component Manager for FMMP Component 2 and 3

.- .Divislon: - - Technical Support Division (TSD)

Senl T S Flood Management and Mitigation Programme (FMMP) L
M-12' (Riparian Professional) : Lo
Regional Flood Management and Mitigation Centre (RFMMC), -
Phnom Penh, Cambodia R

FMMP Coordinator, RFMMC

o 1. THE l\'_uéxoue RIVER COMMISSION

- The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-operation for

the Sustainable Development of the Mekong River Basin, between the govemnments of Cambodia,

- Laos; Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To

- promote and coordinate sustainable management and development of water and related resources
- for the countries’ mutual benefit and the people's well being by implementing strategic programmes .

- and activities and providing scientific information and policy advice.” .

2. THE FLOOD MANAGEMENT AND MITIGATION PROGRAMME

- The Flood Management and Mitigation Programme (FMMP) is one of the MRC core programmes. .
The overall development objective of the FMMP is ‘people’s suffering and economic losses due fo
. ~floods are preventsd, minimised, or mitigated, while preserving the environmental benefits of =~
 floods’. It consists of five components: 1. Regional FMM Centre, 2. Structural measures and flood
- proofing, 3. Mediation of trans-boundary flood-related issues, 4. Fiood emergency management, -
. @nd 5. Land management. The FMMP is based on priorities agreed upon by the four MRC member - -
- 'countries and on the strategic roles of the MRC. The components of the programme are related to -
- each other and most components link to MRC's existing programmes. They will contribute to MRC's. - -
~overall role in knowledge base development, capacity building and regional cooperation. -

3. JoaSuumv

The Component Manager reports to the FMMP Coordinator and works in close collaboration and
‘Coordination with FMMP Coordinator, Chief Technical Advisor, other Component Managers,
technical advisor, professional and support staff of the FMMP. The Component Manger will be fufly
responsible for the implementation and management of Component 2 and Component 3.

- 4. KEY TASKs

The incumbent performs the following tasks:

- Coordinates the implementation of component projects and activities, this includes organising
- and facilitating component implementation plans, technical studies, fraining, etc;

- Assists the FMMP Coordinator in the technical and financial project administration by
developing and .implementing management procedures:;
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. Préparés and updates the operation action plans of the components (with assistance from .
- CTA);- _ ’ o
- Ensures ;;the preparation of reports such as inception report, progress and activity reports,
 intemal performance assessment, component completion report, etc; -

- P[eé'aféé__ Terms of Reference, specifications, tender documents, etc. as required for
~ contracting consulting services; and ensures the proper implementation of these consulting

- Faéilitates inter-institutional coordination and collaboration, and secures full involvement of the
- appropriate management levels; '

- Idéﬁtiﬁes progressive risks, key and emerging issues hampering the progress of the
: component implementation including foreseen and/or actual deviations from the work plans,

milestones and indicators, assess consequences, select and implement apptopriate response

. measures; '
= Works: with the NMCs and national line agencies in the member countries to ensure

.. - -participation of appropriate line agencies in the implementation of the components; I

e En res the training programmes are going as planned and provide guidande on its planning -

P Contnbuteto the preparation of the component's documents for seeking the funds for phase i
S (af;e; 2010), - .

L Other related duties as may be assigned by the FMMP Coordinator or CTA.
6. SCOPE OF AuTHORITY

| (;)’ Supervision requlremenis: The incumbent supervises Component 2 and Component 3’
o ,(b_) bevel gf autonomy: Decisions are generally recommendatory in line with MRC policy
{©) Level of problem solving required: Problem solving is complex and the incumbent must
o diépl_ay.initiatiVe and creativity. ‘ ‘
{d) Level and type of communications required: Communications are wide, both within and
- putsiqg‘of the organisation, and a variety of written documentation is required of the position. L

6 COMPETENCE REQUIREMENTS

(@) Core Values Ihtegrity, professionalism and respect for diversity. , v
- (b) Core Competencies: Communication, teamwork, planning and organising, accountability,
© creativity, client orientation, commitment to continuaus learing, and technological awareness.

' '(¢) Managerlal CQmpcfenciés: ‘Vision, leadership, empowering others, building trust, managing
‘performance, and judgement/decision-making. v ’

7. POST-SPECIFIC QUALIFICATIONS

= A post-graduate degree in civil engineering, water resources, management, or related fields;

e At"lea'st 10 years of experience including experience at management level in a multi-cultural or
' - international organization; '

.- Experience in complex project planning, programming, execution and coordination;
- Experience in Negotiation and Mediation of Trans-boundary Flood Issues;
- PosSess good project management, communication and coordination skills.

- Fluency in English, both written and spoken, is required. Working knowledge of one more
-riparian language is an advantage;
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The remuneration package, subject to change, includes () annual net base salary exempt from tax
by Lac authorities, starting at US$ 29,380 (M-12, step I); (if) 6 weeks’ annual vacation; (iif) MRC's
contribution to staff member's Provident Fund of 14% of basic salary upon completion of 3 years in
“service; (Iv). Contribution of MRC to Health and Accident insurances (on shared basis with

employee); (v) other entitlements and benefits such as dependency allowance, sick leave, maternity
leaveetc. - ' '

- Non-resident staff members receive an additional (i) 7% of basic salary for Post Adjustment
~_allowance; (it} 7% of basic salary for Hardship allowance,; (iii) Rental subsidy of 40% of the rent rate
- up to maximum of US$ 6,000 annual (iv) Education Grant of 75% of max. Expense of US$ 13,000,
- {v) Travel cost and Shipment expenses on assignment and upon separation; (vi) other entitiements

.. and benefils such as'Relocation Grant aliowance, Home Leave Travel, Education Grant Travel, etc.

" The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years | . -

o according to 1995 Mekong Agreement and Procedural Rules.

. THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN =
- THE ADVERTIZED LEVEL OF THE POST. o
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Telephone: (856-21) 263 263 Facsimile: (856-21) 263 264

JOB DESCRIPTION o
Updated.: January 2008
Title: Senior Programme Officer
. Functional Title: Modelling Component Manager
Division:© = Information and Knowledge Management Programme/ Technical Support
RS Division
Level of post: - M-12' (Riparian Professional)
 Location: MRC Secretariat in Vientiane, Lao PDR

" Reportingto: . - - IKMP Programme Coordinator
'f 1. Tue MEKONG RIVER COMMISSION

. The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-operation for the
Sustainable Development of the Mekong River Basin, between the governments of Cambodia, Lacs,
Thailand and Vietnam. In accordance with this Agreement, the Mission of MRC is: "To promote and

* coordinate sustainable management and development of water and related resources for the countries'
mutual benefit and the people’s well being by implementing strategic programmes and activities and
providing scientific information and policy advice.”

2. Information and Knowledge Management Programme Technical Support Division

. The Technical Support Division works towards the implementation of MRC's core programmes including
. Flood Management and Mitigation Programme, Drought- Management Programme, and Information and
Knowledge Manageiment Programme (IKMP). o :

. The Syear IKMP works 1o improve data, information and knowledge management and ensure mutiial
- beneficial water and related resources utilisation in the Lower Mekong River Basin white maintaining its
- - ecological balance. In order to accomplish these objectives, the IKMP is creating a solid foundation of

3. JOB SUMMARY

Under the overalf supervision of the Director of TSD, the Modelling Component Manager reports to the
IKMP Programme Coordinator. In close collaboration with the Coordinator, he/she will manage the IKMP
Modelling Component and Cooperate closely with the staff of the MRCS, NMCs and national line agencies
involved in the programme. '

4, KEY TAsks

The duties will include but not be limited to:

- Provide the IKMP Programme Coordinator, the IKMP Managerment Team (IMT), and IKMP related
staff both in the MRC Secretariat and NMCs and line agencies of the riparian countries, with
appropriate managerial and technical assistance, and on the Jjob training on all matters relating to the
management, implementation and reporting of IKMP, in a timely, effective and constructive manner,
and in accordance with the IKMP Project Implementation Plan (PIP);
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< Actively participate in the modelling and knowledge base development of the MRC and share
modellign knowledge with the modelling staff in riparian countries;

- Pérticipate in basin model calibration and verification, and to other modell improvement activities;
= Keep the DSF constantly' updated, upgraded and maintained in a proper and transparent manner;

- Run development and planning scenarios on DSF models, produces technical reports based on
modeliing output and assist the Modelling Team with routine and ad-hoc technical reports; '

- Assist th'e'Modelling Team to master other analytical tools, especially the models in water resources
engineering;

-~ Assist the IKMP Programme Coordinator, the IMT to prepare short and long term training plans, and

the design and coordination of workshops, seminars, and managerment team meetings, with
consideration of the IKMP/MRC integrated training strategy;

- Assist the IKMP Programme Coordinator and the IMT develop and maintain the combined programme
: work_plan, and develop the necessary capacity for implementing the plan; o
- Assist the IKMP Programme Coordinator to deveriop work plans of IKMP components, including
- facllitation of delegated and coordinated work, monitoring of progress and averall collaboration and
communication across IKMP Components; ‘

- Assist the IKMP Programme Coordinator and the IMT develop and implement information,
communication and public participation strategies; design and production of multi-media materials, and
to deveriop understanding and support within MRC and the member countries for IKMP, in
collabolation with the MRC's information and communication functions and public participation
strategy; o

-  Assist the IKMP Programme Coordinator in preparation of Term of Reference (TORs) for local and
international consultants, National and MRC Secretariat IKMP Components, and the National IKMP
Units and National Working Groups as required: ) ‘

- »Assis.t the IKMP Programme Coordinator and the IMT to design and supervise the IKMP activities
under,take_n by consultants procured under the IKMP;

- Assist the IKMP Programme Coordinator and the IMT, in conjunction with the IKMP technical
advisers, and the appropriate IKMP working groups and the IKMP sub-committees, in designing
format, - content and . procedures for motification. and consultation, and drafting - IKM
procedures/guidelines for the consideration of the MRC :IC. :

- _Perf_omis__ahy' other related duties as assigned by the Supervisor.

6.  SCOPEOF AUTHORITY

L)

L Su‘pprvi_#ton_ requirements: The incumbent supervises modelling staff of the IKMP.

~ Level of autonomy: Decision-making is in the fine with MRC policy and large decision-making is
recbmmenda_toty. ' : . -

Level of problem solving required: Problem solving is complex and the incumbent must display
sensitively, initiative and creativity.

Levelind type of communications required: Communications are wide, both within and outside of the
organisation, and a variety of written documentation is required of the position.

6. - COMPETENCE REQUIREMENTS

Core Vaiues: Integrity, professionalism and respect for diversity.

Core Competencies: Communication, teamwork, planning and organising, accountability, creativity, client
orientation, commitment to continuous learning, and technological awareness.

Managerial Competencies: Vision, leadership, empowering others, building trust, managing performance,
and judgement/decision-making.
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8) SINGATURES
Incumbent: . ( ) (date)
Supervisor: ( ) } (date)

‘ Bret information on remuneration

The remuneration package, subjact to change, includes () annual net base satary axempt from tax by

Lao authorities, starting at US$ 18,975.00 (M-10, step I); (ii) 6 weeks' annual vacation; (W) MRC’s

contribution to staff member's Provident Fund of 14% of basic salary upon completion of 3 years in
- service; (iv) Contribution of MRC to Health and Accident insurances (on shared basis with employee);

{v) other entitlements and benefits such as dependency allowance, sick leave, matemity Jeave etc.

Non-resident staff members receive an additional (1) 7% of basic salary for Post Adjustment allowance
(ii) ‘_I% of basic salary for Hardship allowance; (ii}) Rental subsidy of 40% of the rent rate up to





